4. Skill: Discuss Individual Evaluation Results
With Apprentice Learners

Introduction And Objectives

Evaluation consumes a substantial amount of teacher and
instructional time. To ensure that the investment of time
and effort pays an adequate return, you must consider the
uses of test results as you construct the instrument.

Test or evaluation results should be used for three major
purposes: (a) feedback to apprentices; (b) feedback to the
instructor; and (c) certification and permanent record of
results. Each use requires that you as a related instructor
employ different skills. This chapter is about providing feed-
back to apprentices by discussing individual evaluation
results with trainees. When you have completed your work
in this section of materials you will demonstrate your com-
petence in this skill by being able to:

1.   List and discuss in writing the major functions of using
individual evaluation results with apprentice learners.

2.   Outline a technique for providing feedback systemati-
cally to apprentices in your class.

As you work through the following materials you should
think about how test results currently are conveyed to
apprentices in the program. Does the following information
suggest uses of results that you do not practice routinely in
your class?

What And Why Should You Discuss
Test Results

A major purpose of evaluating learning is to provide
feedback to apprentices about their success in learning
subject matter and skills. In that capacity, testing provides
information that stimulates and clarifies the learning task,
serves as a study aid, provides a reward and produces appro-
priate work attitudes. Each function benefits the apprentice
and the employer.

Stimulates And Clarifies The Learning
Task

Discussing the results of performance testing clarifies the
learning task. It directs apprentice attention to certain topic
areas, emphasizes certain content, focuses on certain types

of learning and encourages the use of short-term goals.
Take, for example, a segment of a related subjects course in
graphic arts where the principles of color were being dis-
cussed. The discussion of evaluation results using prespeci-
fied objectives established the outcome expectations for
each past and future section of materials for the apprentice.
Objectives included outcomes such as naming primary
colors, describing the interaction of various ink colors and
grades of paper and matching appropriate color of paper
and ink for various types of printing jobs. The objectives
and the evaluation exercises based on these objectives indi-
cated precisely what performances and levels of proficiency
were expected of the apprentice after instruction. This, in
turn, suggested the specific content that was to be mastered.
It also provided a specific, short-term time period and goal
in which to learn the material. Further, when the format
was followed consistently, apprentices learned to focus
efforts on ideas presented in objectives and verified through
the discussion of evaluation.

Service as a Study Aid

Discussing test results serves as a study aid for the learn-
ing task by demonstrating the relationship between related
studies and job task performances. The oppertunity to
practice knowledge application in real or simulated situa-
tions is available to the apprentice attempting to master
related materials. Further, such practice, even if performed
in written or simulation situations, offers an opportunity to
transfer skills and knowledges from one situation to another.
Tills reinforces retention of content.

Provides A Reward

Discussing test results also serves as a reward for learning.
If the testing is an effective performance achievement test,
apprentices clearly earn their test score by their own efforts.
Acknowledgements of mastery demonstrate a positive return
for an investment of apprentice time as well as provide a
visual public and private record of performance. Further,
acknowledgement of mastery as a reward makes learning
more efficient because most learners come to value the
reward as an incentive,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